SEPTEMBER

brings you the most current labor market

highlights and happenings across the Lone
Star State. The information that follows is produced
and published on a monthly basis and includes data
on nonagricultural job trends, the labor force, job
postings, and other relevant indicators for both
the state and sub-state areas. Additional data and
historical information is available on our website:
TexasLMI.com.

The monthly Texas Labor Market Review

For additional information,
please contact:

1-866-938-4444

Imci@twec.state.tx.us
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CURRENT EMPLOYMENT STATISTICS

Statewide Industry Employment (Seasonally Adjusted)

fter a revised over-the-month increase of 25,300 588,000 private sector positions. Substantial year-over-
jobs in July, Total Nonagricultural Wage and Salary  year employment losses continued for most industries.
Employment growth accelerated in August with 106,800 However, Total Nonfarm employment grew by 614,700
jobs added. The private sector rebounded from a July jobs since April 2020.
decline of 16,800 jobs to a gain of 81,800 positions. In total,
nine of the 11 major industries added jobs over the month.
Since August 2019, Texas shed 616,600 jobs including

Industr Aug Monthly ~ Annual  Annual % Highlights
Y 2020 Change Change Change Professional and Business
Total Nonagricultural 12,219,400 | 106,800 -616,600  -4.8 Services led all industries
Private 10,264,900 81,800 -588,000  -5.4 with an over-the-month gain
of 33,200 positions in August.
Goods-Producing 1,796,200 1,600  -140,200 -7.2
o ] The Financial  Activities
Mining & Logging 187,300 -2,900 -61,000 -24.6 industry added 4,500
Construction 739,800 3,300 -39,300 -5.0 positions over the month
Manufacturing 869,100 1,200  -39,900  -4.4 fOfllowing ;1 revisifd increase
3,100 i .
Service-Providing 10,423,200 105200 -476,400  -4.4 ° jobs in July
Trade, Transportation & Utilities ~ 2,438,400 | 28,800  -74,400  -3.0 Leisure ~ and  Hospitality
. recorded modest growth in
Information 195,900 1,000 -13,100 -6.3 August with 1,300 jobs added
Financial Activities 809,700 4,500 3,600 0.4 following a loss of 22,600
Professional & Business Services 1,778,500 33,200 -23,000 -1.3 positions in July.
Education & Health Services 1,675,100  -2,900  -70,200  -4.0 Miningand Logging industry
. - i i employment declined over
Leisure & Hospitality 1,147,500 1,300 247,600 17.7 the month by 2,900 positions
Other Services 423,600 14,300 -23,100 -5.2 in August.
Government 1,954,500 25,000 -28,600 -1.4
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Monthly Annual Annual % Highlights
Change Change Change

Metro Areas

® Twenty-one of 26 metro areas added

Abilene MSA 70,600 900  -2,300 -3.2 jobs over the month for a combined
Amarillo MSA 113,800 600 -7,600 -6.3 total employment increase of
Austin-Round Rock MSA 1,094,700 [ 23,300 -28,400  -2.5 95,600.
Beaumont-Port Arthur MSA 151,800 400 -13,200 -8.0 ® The Dallas-Plano-Irving Metro-
Brownsville-Harlingen MSA 137,400 2,000 -7,800  -5.4 politan Division had the largest
College Station-Bryan MSA 124,300 1,100 1,100 0.9 employment increase among metro
o areas with 31,800 jobs added.
Corpus Christi MSA 181,800 1,200 -12,500 -6.4 .
Dallas-FW-Arlington MSA 3,667,400 | 34,800 -129,900  -3.4 ® The Austin-Round Rock MSA
, expanded the most in percentage
Dallas-Plano-Irving MD 2,626,300 31,800 -78,500 -2.9 terms over the month. addin
> g
Fort Worth-Arlington MD 1,038,500 2,200 -53,700 -49 23,300 positions for a 2.2 percent
El Paso MSA 311,600 3,000 -13,500 -4.2 increase.
Houston MSA 2,977,900 | 11,000 -183,500  -5.8 o The HoustonrThe Woodlands.
Killeen-Temple MSA 141,000 1,500 -4,300 -3.0 Sugar Land MSA added 11,000 jobs
Laredo MSA 101,100 700  -6,800  -6.3 over the month. Since April, this
Longview MSA 93,000 600 7,300 7.3 area glai;‘efl 13112’51‘\’/?8 };:’b;- don an
annual basis, the shed more
Lubbock MSA 143,400 200 -7,300 -4.8 jobs than any other metro with a
McAllen MSA 258,700  -400 -14,100  -52 loss of 183,500 positions.
Midland MSA 99,300 1,100 -15,700 -13.7 o The San Antonio-New Braunfels
Odessa MSA 73,500 -200  -10,000  -12.0 MSA rebounded from a July decline,
San Angelo MSA 45,500 -100 -4,300 -8.6 with an increase of 9,900 jobs for
San Antonio MSA 1,038,200 9,900 -41,500 -3.8 August. The MSA lost 41,500 jobs
Sherman-Denison MSA 47,400 300 -1,100  -23 since August 2019.
Texarkana MSA 59,900 700 -900 -1.5 ® The El Paso MSA added 3,000
Tyler MSA 102,700 700 -3,500  -3.3 positions in  August  which
Victoria MSA 38.800 0 -2.900 70 contributed to a gain of 25,100 jobs
: : added over the last four months.
Waco MSA 121,800 1,700 -1,500 -1.2 The MSA contracted by 13,500 jobs
Wichita Falls MSA 56,700 1,000  -3,200 -5.3 since August 2019.
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CURRENT EMPLOYMENT STATISTICS

Fastest Growing Metro Areas Over-the-Year (Not Seasonally Adjusted)

College Station-Bryan MSA

Annual %

Annual

Area Industry Composition

Industry Change

Change

Total Nonagricultural 1,600 14
6.8% M | Mining, Logging & Construction 400 5.1
5.3% M | Manufacturing 0 0.0
14.0% Trade, Transportation & Utilities 100 0.6
1.1% M | Information -100 -7.1
_— 3.4% Financial Activities 100 2.5
8.0% Professional & Business Services -400 -4.0
10.5% M | Education & Health Services 100 0.8
13.4% M | Leisure & Hospitality -800 -4.8
2.6% M | Other Services -300 -8.8
34.9% Government 2,500 6.4
Waco MSA

Area Industry Composition

Industry Annual

Annual %

Change

Change

Total Nonagricultural -1,300 -1.1
. 7.0% M | Mining, Logging & Construction 600 7.6
13.1% M | Manufacturing -200 -1.2
~ 17.0% Trade, Transportation & Utilities -700 -3.3
0.8% M | Information 0 0.0
6.0% Financial Activities -100 -14
10.6% Professional & Business Services 700 5.7
18.3% M | Education & Health Services 1,400 6.7
\ 8.2% M | Leisure & Hospitality -2,800 -21.9
2.9% M | Other Services -100 -2.8
16.1% Government -100 -0.5
Texarkana MSA
0
Area Industry Composition Industry éﬁ:ﬁ; A&?:;;f
Total Nonagricultural -900 -1.5
' 4.7% M | Mining, Logging & Construction -100 -3.4
. 8.8% M | Manufacturing -300 -5.5
23.7% Trade, Transportation & Utilities 400 2.9
0.5% M | Information 0 0.0
- 3.9% Financial Activities 0 0.0
6.6% Professional & Business Services -400 -9.3
16.6% M | Education & Health Services 0 0.0
\ 10.8% M | Leisure & Hospitality -900 -12.3
3.0% M | Other Services -300 -14.3
21.3% Government 700 5.9

Download CES excel data sheets (include industry-level data)
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https://texaslmi.com/downloads/2307_Download_CES_pg4.xls

LOCAL AREA UNEMPLOYMENT STATISTICS

Texas & the U.S. (Seasonally Adjusted)

Texas August 2020
Date CLF Employment Unemployment  Rate
B Employed
13,403,400 Aug 2020 14,378,000 13,403,400 974,600 6.8
6.8%
Unemployed Jul 2020 13,834,700 12,721,100 1,113,600 8.0
974,600
Aug 2019 14,091,000 13,598,500 492,500 3.5
U.S. August 2020
B Employed Date CLF Employment Unemployment  Rate
147,288,000
8.49% Aug 2020 160,838,000 147,288,000 13,550,000 8.4
Unemployed Jul 2020 159,870,000 143,532,000 16,338,000 10.2
13,550,000
Aug 2019 163,894,000 157,895,000 5,999,000 3.7
Highlights

Over the month the Texas seasonally adjusted unemployment rate dropped to 6.8 percent, one and six-tenths
percentage points lower than the U.S. rate of 8.4 percent.

The state’s seasonally adjusted labor force participation rate was 64.4 percent in August.
Texas’ seasonally adjusted LAUS employment was up 682,300 from last month.

Summarizing the not seasonally adjusted estimates, the Texas unemployment rate decreased to 7.0 percent in
August. This was 3.3 percentage points higher than the unemployment rate in August 2019.
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LOCAL AREA UNEMPLOYMENT STATISTICS

Substate Areas (Not Seasonally Adjusted)

County Highlights County Unemployment Rates

Unemployment rates varied considerably
across counties, ranging from a low of 0.4
percent in Loving County to a high of 15.7
percent in Starr County.

Ten counties had an unemployment rate of 3.0
percent or less.

King County experienced the largest
unemployment rate decrease of 1.1 percentage
points over the year.

In August 2020, unemployment rates decreased
over the month in all counties.

Over the year, the civilian labor force increased
in 125 counties, while 129 counties in the state 1 3.9% and below
experienced a decline. W 4.0% to 4.9%
M 5.0% to 5.9%
B 6.0% to 6.9%
B 7.0% and above

Texas Metro Areas Ranked by Unemployment Rate

Rank Area Rate Rank Area Rate
1 Amarillo 4.2 0 Texas 7.0
2 College Station-Bryan 4.7 15  ElPaso 7.3
3 Abilene 4.9 15  Longview 7.3
4 Sherman-Denison 5.0 17 Victoria 7.5
5  Lubbock 5.2 18  Laredo 7.8
6  Waco 5.4 19  Houston-The Woodlands-Sugar Land 8.1
7 Austin-Round Rock 5.5 19 Midland 8.1
8  Wichita Falls 5.9 21  Corpus Christi 8.4
9  Killeen-Temple 6.0 0 United States 8.5
9  San Angelo 6.0 22 Brownsville-Harlingen 9.3
9  Tyler 6.0 23 Beaumont-Port Arthur 10.3
12 Dallas-Fort Worth-Arlington 6.3 24 McAllen-Edinburg-Mission 10.9
13 San Antonio-New Braunfels 6.6 25  Odessa 11.1
14  Texarkana 6.7

Metro Area Highlights

Over the month, all 25 metropolitan areas experienced a decrease in their unemployment rates.

Over the year, all Texas metropolitan areas experienced an increase in their unemployment rates. The Odessa MSA
experienced the largest over the year change, rising 8.2 percentage points.
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CURRENT POPULATION SURVEY

12-Month Moving Average Unemployment Rates

Texas Unemployment Rates by Demographic

Highlights
Aug Jul Aug The unemployment rate for males increased b
Gender (age 16+ ploy Y
(ag ) 2020 2020 2019 2.5 percentage points over the year to a rate of
Fernale 6.6% 63% 3.7% 6.0 percent, while th_e rate for women increased
by 2.9 percentage points to 6.6 percent.
Male 6.0% 5.7%  3.5% The veteran unemployment rate decreased

over the month by 0.1 percentage points to 4.4

s ful . percent in August.

Age (16+) 2020 2020 2019 Individuals with some college education or
. . . associate degree had an unemployment rate of
Age 16-19 18.0% 17.2% 12.7% 5.5 percent. Those with a bachelor’s degree and

higher had an unemployment rate of 3.4 percent
and those with a high school diploma had a rate

Age 25-34 6.7% 6.2% 3.5% of 6.8 percent.

Of the new entrants into Texas  labor force in
August, more were men (21,600) than women
Age 45-54 46% 44%  2.5% (20,400).

The number of people not in the labor force
because they are discouraged over job prospects
Age 65+ 5.0% 4.8%  3.0% in Texas increased to 46,500, up from a level of
34,100 a year ago.

A 1 A
Race (age 16+) 201;% 2{)1120 zoli% Unemployment Rates by Race

Age 20-24 10.5% 10.4% 6.7%

Age 35-44 45% 43% 2.4%

Age 55-64 56% 53% 2.5%

White 58% 56% 33% | . o

Black 93% 9.0% 5.2% ji T
Hispanic 74% 7.0% 4.0% Z

Other Categories (age 18+) ;?)L;% 2{;1210 ﬁﬁgg N I

Veterans 44% 4.5% 2.7% : i e - e

Aug Jul Aug
2020 2020 2019

Education (age 25+)

Unemployment Rates by Education

Less than High School 8.6% 8.0% 3.3% 8/

High School Diploma 68% 64% 3.0% | H

Some College or Associate Degree 55% 53% 2.8% ;j I I l H H . HH
Bachelor's Degree or Higher 34% 32% 2.4% Lesmz::;ious v:rDip::ewous;Efi%"sa;fig j:";;';h[’:f'ee °'

Download all LAUS excel data sheets
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https://texaslmi.com/downloads/2306_Download_LAUS_pg7.xls

HELP WANTED ONLINE

Statewide Online Job Postings Data (Seasonally Adjusted)

Texas Labor Supply vs. Labor Demand
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Highlights

The Conference Board®-Burning Glass® Help Wanted OnLine™ (HWOL) Index increased over the month to 105.9
in August, a change of 3.6 percent.

The August Supply/Demand rate was 2.3 unemployed for each advertised vacancy with a total of 542,649 more
unemployed workers than advertised vacancies.

Top Employers by Postings Top Occupations by Postings
Employer Occupation 2;%
Lowe's Companies, Inc 2,292 Registered Nurses 16,284
SRt Wilesewd et
Houston Methodist 1,656 Retail Salespersons 13,873
Hospital Corporation of America 1,591 Software Developers, Applications 13,271
The Home Depot Incorporated 1,579 Customer Service Representatives 12,731
Baylor Scott & White Health 1,462 First-Line Supervisors of Retail Sales Workers 11,010
Southwestern Medical Center 1,398 Heavy and Tractor-Trailer Truck Drivers 10,634
UnitedHealth Group 1,391 Computer Occupations, All Other 10,206
Anthem Blue Cross 1,317 Managers, All Other 8,318
Walmart / Sam's 1,199 Maintenance and Repair Workers, General 6,946
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EMPLOYMENT NEWS

Media Update

Job Gains

Mortgage Company to Hire 2,000
Dallas Morning News
DALLAS, TX — Coppell-based Mr. Cooper, one of the nation’s largest mortgage servicers, plans to hire an additional
2,000 employees by the end of the year as record low interest rates spur home purchases and mortgage refinancings.
The company said the jobs range from loan officers and mortgage underwriters to customer service and home advisers.
These are work-from-home positions until at least 2021 because of the COVID-19 pandemic.

About half of the new positions will be filled in the Dallas area. About 97% of Mr. Cooper’s more than 9,000 employees
have worked remotely since March. Mr. Cooper’s median pay was $54,242 in 2019, according to a regulatory filing
earlier this year. “Thanks to our team members, Mr. Cooper produced the strongest operating results in our history last
quarter,” said CEO Jay Bray in a statement. The company said when its workforce returns to offices, new hires could
work in Coppell, Chandler, Ariz., or Santa Ana, Calif. It said it already hired 3,000 new employees this year.

Aerospace Supplier to Create 400 Jobs
San Antonio Express News
SAN ANTONIO, TX — An aerospace supplier is looking to build a plant in Kerr County and bring hundreds of new
jobs to the Hill Country, local officials said. Killdeer Mountain Manufacturing, based in North Dakota, is expanding
to Kerrville, with plans to add 400 jobs over 20 years.

KMM manufactures circuit cards, wire harnesses and fiber optic products for aerospace and aviation companies, as
well as the military. The company makes parts for aircraft ranging from commercial airliners to military jets. The
KMM jobs will pay about $42,000 per year on average, plus benefits. “These are living-wage jobs that will support
families and keep our kids here,” Kerr County Judge Rob Kelly said.

Job Losses

Seadrill to Cut Jobs in Houston
Rigzone.com
HOUSTON, TX — Seadrill Americas, Inc. has notified employees of pending layoffs at its Northwest Houston
location, according to an August notice the drilling contractor sent to the Texas Workforce Commission (TWC). In a
letter Seadrill wrote to Houston Mayor Sylvester Turner and TWC provided to Rigzone, the company stated that 168
employees assigned to the West Auriga mobile offshore drilling unit will be laid off.

It pointed out the drillship - currently located in the Gulf of Mexico — will soon complete operations under its current
contract and is anticipated to be cold-stacked given the inability to secure additional work given current market and
other conditions. “Due to these business circumstances, the West Auriga will begin preparations to shut down and be
placed out of operations during the next two to three months,” Seadrill stated.

Upscale Theater Lays Off Workers
The Patch.com
AUSTIN, TX — An Austin-based upscale cinema chain with a theater at The Domain has become a casualty of the
coronavirus-stilled economy, alerting state regulators of its plans to lay off employees, according to a layoffs notice.
IPIC Theaters LLC alerted the Texas Workforce Commission of its layoffs of 37 workers as a result of slowed business.

The company operates a theater featuring plush seating, gourmet light bites and cocktails, plus in-theater service in
North Austin in upscale shopping center The Domain. "This requirement was mandated due to the unprecedented
effects of the COVID-19 pandemic, and the related government restrictions on businesses," Director of Human
Resources Denise Arena wrote in an August letter to the Texas Workforce Commission.
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KEY INDICATORS

Total Nonag Annual Employment Growth

(Seasonally Adjusted)

Unemployment Rates
(Seasonally Adjusted)
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Source: TWC/Bureau of Labor Statistics

Initial and Continued Claims

(Four-Week Moving Average)

Current Month:
— Texas: 6.8% US: 8.4%
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Source: TWC/Bureau of Labor Statistics

West Texas Intermediate Crude Oil

vs. Texas Rig Count
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Consumer Price Index Annual Growth

Average Hourly Earnings

(Not Seasonally Adjusted)
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Source: Bureau of Labor Statistics

(Total Private, Not Seasonally Adjusted)

Source: Bureau of Labor Statistics

Download Key Indicators data in excel
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GLOSSARY

CURRENT EMPLOYMENT STATISTICS

This Federal/State cooperative program produces
estimates drawn from a monthly survey of nonfarm
business establishments used to collect wage and salary
employment, worker hours and payroll by industry and
area. It counts the number of jobs, not of people.

Nonagricultural Jobs - The total number of persons

on establishment payrolls employed full or part time.
Persons on the payroll of more than one establishment
are counted in each. Data exclude proprietors, self-
employed, unpaid family or volunteer workers,

farm workers, and domestic workers. Government
employment only covers civilian employees.

Actual or Not Seasonally Adjusted - Describes the data
series not subject to the seasonal adjustment process. In
other words, the effects of regular, or seasonal, patterns
have not been removed from these series.

Seasonally Adjusted - The effects of regular, or seasonal,
patterns of hiring or layofts (holidays, weather, etc.)
have been removed from these series. These adjustments
make it easier to observe the cyclical and other non-
seasonal movements in a data series.

HELP WANTED ONLINE

The Conference Board Help Wanted OnLine® (HWOL)

data series and index (July 2018=100) provides monthly
measures of labor demand (advertised vacancies) at the
national, regional, state, and metropolitan area levels.

Supply-Demand rate - A ratio measuring the number
of unemployed persons per Help Wanted Online job
openings.

INDICATORS

Initial Claims - A count of notices of unemployment
received requesting a determination of eligibility for UI
benefits. A person can file multiple claims.

Continued Claims - A count of claimants who have
qualified for and are receiving Ul benefits.

Consumer Price Index - An index of the variation in
prices paid by typical consumers for retail goods and
other items.

LOCAL AREA UNEMPLOYMENT STATISTICS

This Federal/State cooperative program produces
employment and unemployment estimates by place of
residence.

Employed - All persons 16 years and over who, during
the reference week, (a) did any work at all (at least 1
hour) as paid employees, worked on their own business,
profession, or on their own farm, or worked 15 hours or
more as unpaid family workers, or (b) were not working
but who had jobs from which they were temporarily
absent. Each employed person is counted only once,
even if the person holds more than one job.

Unemployed - All persons aged 16 years and over who
had no employment, were available for work, and had
made specific efforts to find employment. Includes
persons who were waiting to be recalled to jobs from
which they had been laid off.

Civilian Labor Force (CLF) - All persons classified as

employed or unemployed.

Unemployment Rate - The unemployed number
divided by the civilian labor force number.

MISCELLANEOUS

Metropolitan Division (MD) - A Metropolitan Statistical
Area with a population of 2.5 million which is subdivided
into smaller groupings is referred to as Metropolitan
Divisions (MDs).

Metropolitan Statistical Area (MSA) - A geographic area
that contains at least one urbanized center of 50,000 or
more population plus adjacent territory that has a high
degree of social and economic integration with the core
urban location. An MSA in Texas is made up of one or
more counties.

Metro Area - Can refer either to a Metropolitan Statisical
Area or a Metropolitan Division. Texas has 25 MSAs,
including the Dallas-Fort Worth-Arlington MSA which is
subdivided into two MDs.

Workforce Development Area (WDA) - The State of
Texas is divided into twenty-eight (28) local workforce
development areas.
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